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The purpose of this EEO Public File Report (“Report”) is to comply with Section 73.2080(c)(6) 

of the FCC’s 2002 EEO Rule. This Report has been prepared on behalf of the Station Employment 
Unit that is comprised of the following station(s): WWGB, Indian Head, MD and is required to be 
placed in the public inspection files of these stations, and posted on their websites, if they have 
websites. 

 
The information contained in this Report covers the time period beginning 1 June 2010 to and 

including 31 May 2011 (the “Applicable Period”).  
 
The FCC’s 2002 EEO Rule requires that this Report contain the following information: 

 
1. A list of all full-time vacancies filled by the Station(s) comprising the Station Employment 

Unit during the Applicable Period; 
 

2. For each such vacancy, the recruitment source(s) utilized to fill the vacancy (including, if 
applicable, organizations entitled to notification pursuant to Section 73.2080(c)(1)(ii) of the 
new EEO Rule, which should be separately identified), identified by name, address, 
contact person and telephone number; 

 
3. The recruitment source that referred the hiree for each full-time vacancy during the 

Applicable Period; 
 

4. Data reflecting the total number of persons interviewed for full-time vacancies during the 
Applicable Period and the total number of interviewees referred by each recruitment 
source utilized in connection with such vacancies; and 

 
5. A list and brief description of the initiatives undertaken pursuant to Section 73.2080(c)(2) of 

FCC rules. 
 

Appendices 1, 2 and 3 which follow have been designed, in aggregate, to provide the required 
information.  Please note that the numbers listed on Appendix 2 under the column entitled “Full-Time 
Positions for Which This Source Was Utilized” refer to the number of the full-time job positions listed 
on Appendix 1. 

 
For purposes of this Report, a vacancy was deemed “filled” not when the offer was extended 

but when the hiree accepted the job offer.  A person was deemed “interviewed” whether he or she 
was interviewed in person, over the telephone or by e-mail. 
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Appendix 1 to Annual EEO Public File Report 
 

Covering the Period from 1 June 2010 to 31 May 2011 
Station(s) Comprising Station Employment Unit: WWGB 

 
 
 
Section 1: Vacancy Information 
 
 

 Full-time Positions Filled 
By Job Title 

Recruitment Source of 
Hiree 

Total Number of 
Interviewees from All 
Sources for This Position 

1 Office Assistant WWGB On-Air 
Announcement 

13 

  
 
 

Total Number of Persons Interviewed During Applicable Period:  13  
 

 
 



  

Section 2: Recruitment Sources Used to Seek Candidates for Each Vacancy 
 

 
1. Job Title: Office Assistant    Date Filled: May 23, 2011 
 

Recruitment Source  Contact Person, 
Telephone Number 

Total # of 
Interviewees 
Referred For 
Position 

Referred 
Person Hired?

El Tiempo Latino Newspaper 
A Publication of The Washington 
Post 
1150 15th Street, NW 
Washington, DC 20071 

Maria Giraldo-Schwartz, 
Classifieds Account 
Executive 
202-334-9162 

3 No 

Maryland D.C. Delaware 
Broadcasters Association 
150 Fayetteville Street 
Suite 1270 
Raleigh, NC 27601 

Gail Summerville, 
Membership Manager 
410-653-4122 

0 No 

Maryland Dept. of Labor 
Maryland Workforce Exchange 
Prince George’s County 
1100 Mercantile Lane 
Suite 100 
Largo, MD 20774 
 

Daniel O’Keefe 
IT Functional Analyst, 
MWE Help Desk 
410-767-2100 

4 No 

WWGB On-Air Announcement 
5210 Auth Road, Suite 500 
Suitland, MD 20746 

Ruth Salmeron 
Station Mgr., 
301-899-1444 

6 Yes 

WWGB website 
5210 Auth Road, Suite 500 
Suitland, MD 20746 

Glen Motto, 
804-353-8544 

0 No 

 
 



  

Appendix 2 to Annual EEO Public File Report 
 

Covering the Period from 1 June 2010 to 31 May 2011 
Station(s) Comprising Station Employment Unit: WWGB 

 
 
Section 3: Recruitment Source Information 
 

 Recruitment Source (Name & 
Address) 

Contact Person, 
Telephone number 

Total # of 
Interviewees 
Referred 

Full-time 
Positions for 
Which This 
Source Was 
Utilized 

A El Tiempo Latino Newspaper 
A Publication of The Washington 
Post 
1150 15th Street, NW 
Washington, DC 20071 

Maria Giraldo-Schwartz, 
Classifieds Account 
Executive 
202-334-9162 

3 1 

B Maryland D.C. Delaware 
Broadcasters Association 
150 Fayetteville Street 
Suite 1270 
Raleigh, NC 27601 

Gail Summerville, 
Membership Manager 
410-653-4122 

0 1 

C Maryland Dept. of Labor 
Maryland Workforce Exchange 
Prince George’s County 
1100 Mercantile Lane 
Suite 100 
Largo, MD 20774 
 

Daniel O’Keefe 
IT Functional Analyst, 
MWE Help Desk 
410-767-2100 

4 1 

D WWGB On-Air Announcement 
5210 Auth Road, Suite 500 
Suitland, MD 20746 

Ruth Salmeron 
Station Mgr., 
301-899-1444 

6 1 

E WWGB website 
5210 Auth Road, Suite 500 
Suitland, MD 20746 

Glen Motto, 
804-353-8544 

0 1 

 
 
 
 
 



  

Appendix 3 to Annual EEO Public File Report 
 

Covering the Period from 1 June 2009 to 31 May 2011 
Station(s) Comprising Station Employment Unit: WWGB 

 
 
Section 3: Supplemental (Non-Vacancy Specific) Outreach Activities Undertaken by WWGB. 
 
 

Initiative Scope of Participation and Location Station Staff 
Involved 

1.  Host a Job Fair On September 26, 2009 WWGB hosted a Job Fair 
event at the radio station. Advertisements promoting 
the job fair were placed in local newspaper El Tiempo 
Latino together with on-air announcements. On the 
spot interviews were carried out for Sales Executive 
and on-air personality positions. 

Ruth Salmeron, 
Station Manager 

2.  Participation in High 
School Scholarship 
Program 

WWGB participated in local high school scholarship 
program. During the month of May 2010, one senior 
from Thomas Stone High School who has declared 
Mass Communications major was selected and 
awarded a $500 scholarship for college expenses. 

Ruth Salmeron, 
Station Manager 

3.  Employment Law 
Training for Managers 

Station Manager received training on how 
employment laws affect everyday management, 
including interviewing & hiring of candidates. Covered 
all major federal employment laws including; Title VII 
of Civil Rights Act, Americans with Disabilities Act, 
Age Discrimination in Employment Act, the Family & 
Medical Leave Act, the Fair Labor Standards Act & 
Harassment Law.  May 24, 2011 

Ruth Salmeron, 
Station Manager 

4.  Diversity Training Employees received training on what constitutes 
diversity in the workplace, how to break down 
workplace stereotypes and learn the value of a 
diverse staff. Covered the basics of conflict resolution 
and the legal protections afforded to ethnic groups. 
Station policy about Statement of Equal Opportunity 
and Affirmative Action Policy was made available to 
employees.  May 24, 2011 

Ruth Salmeron, 
Station Manager & 
station staff. 

 


